CITY OF

RIVERSIDE

APPLICATION AND
SELECTION PROCESS

Applications will be accepted until 5:00 p.m., Friday,

October 20, 2006. To be considered, please submit a

City application. Applications are online at:
www.riversideca.gov

Applications will be screened and successful candidates
may be invited to compete in an oral interview and
writing exercise. Candidates meeting the minimum

qualifications will be placed on an eligibility list.

An Equal Opportunity Employer
For additional information regarding
this opportunity, contact:
Human Resources Department
3780 Market St.
Riverside, Ca 92501
(951) 826-5715 - Fax (951) 826-2552
www.riversideca.gov

The City of Riverside

Is Seeking an Experienced And
Dynamic Professional to Serve As

Environmental Compliance
Inspector I/11

Salary Range $4,250 - $5,422 monthly*
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THE COMMUNITY

Located in the Santa Ana River Valley approximately
60 miles east of Los Angeles and 100 miles north of
San Diego, Riverside is the largest city in the Inland
Empire and was recently named one of “America’s
Most Livable Communities”. As the 12" largest city in
California, Riverside has a diverse population of ap-
proximately 300,000, covering over 85 square miles.

CITY GOVERNMENT

The City of Riverside was incorporated in 1883 and op-
erates under the Council-Manager form of government
established by City Charter in 1953. Seven members
make up the City Council, elected for four-year terms by
geographically designated wards (districts). The Mayor
is elected at large and serves as Presiding Officer of the
Council.

The City Manager indirectly supervises all City depart-
ments. Assistant City Managers supervise all thirteen city
departments, as well as the City’s financial operations.

Riverside emphasizes public participation through 17
advisory boards and commissions, which review issues
and make recommendations on a broad range of topics.

ENVIRONMENTAL COMPLIANCE
INSPECTOR /11

The City of Riverside Public Works Department, Sewer-
age Division is currently seeking an experienced profes-
sional to perform sampling and inspection work related
to the administration of the City’s Industrial Waste Ordi-
nance; to ensure compliance with the NPDES Permit for
the Municipal Separate Storm Sewer System (M4) and
the Water Quality Management Plant (WQMP) for the
Santa Ana region; to enforce the City’s Industrial Waste
Ordinances, storm water program, and sewer collection
system.

The ideal candidate must have knowledge of: The Clean
Water Act, chemistry and biology as related to industrial
wastewater, sampling techniques and flow measurement,
and desktop/ laptop computer operation skills. In addi-
tion, EC Inspector Il must have a Grade Il Certification
and knowledge of all aspects of a Federally approved
Pretreatment Program.

Education and Experience:

Equivalent to the completion of two years of college (60
semester units or 90 quarter units), with at least two se-
mesters of chemistry, supplemented by additional courses
in biology or related sciences. Additional qualifying ex-
perience may substitute for the required education on a
year-for-year basis. A Bachelor’s Degree in chemistry,
biology, environmental science, or a closely related field
may substitute for the required education on a year-for-
year basis.

Minimum of one year of experience in the field of indus-
trial waste inspection or a closely related field. For an EC
Inspector 11, two years in industrial waste inspection com-
parable to that of an EC Inspector I in the City of River-
side.

Certification Requirements:

Possession of a Grade | Environmental Compliance In-
spector Certificate issued by the CWEA and a valid class
“C” California Motor Vehicle Operator’s License. An
EC Inspector Il must possess a Grade Il Industrial Waste
Inspection Certificate issued by the CWEA.

BENEFITS

The City of Riverside offers an extremely attractive
benefits package, including:

Retirement-The City is a member of the State
of California Public Employee’s Retirement
System (PERS) and provides employees with
the 2.7% @ 55 formula. The City also pays the
employee’s contribution toward the plan.

Health Insurance-The City offers two health
insurance plans and contributes up to $806 per
month for employee and dependent coverage.

Dental Insurance-The City provides two dental
insurance plans and contributes up to $45 per
month.

Life Insurance-The City provides and pays for
term life insurance with accidental death and
dismemberment equal to $10,000.

Leave Benefits-Includes all typical vacation,
sick leave, bereavement leave and holiday
benefits.

*Appointment may be made at any step contingent
upon qualifications of successful candidate.




